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Department Marine of the Year Nominations

A reminder is sent to each detachment to be sure and submit their nomination for the Department Marine of the 
Year to Chairman George Gill with your letter postmarked before March 1, 2014 and the rear of the envelope is 
marked with “MOY”.

Department Awards

A reminder is sent to each detachment about nominations for the Department awards which will be awarded 
during the department banquet in Elkins on May 3. All awards must be postmarked prior to March 30 and 
mailed to Chairman Denny Wood. 

Hershel “Woody” Williams Scholarship Foundation Applications

Foundation Chairman John Nanny has given applications to every detachment Commandant in the Department. 
The applications may be reproduced as needed. The Foundation normally awards four scholarship in the amount 
of $1,000.00. This is a one-time scholarship so prior recipients are not eligible. The deadline for applications 
must be postmarked no later than March 15, 2014. Please assure that all portions of the application is 
completed, all requested materials are included and proof of eligibility from the local Marine Corps League is 
verified. The application includes additional information required to complete and submit the application 
properly. Paying attention to detail is necessary in submission of an application. Mail the application and all 
supporting information to the address listed on the application.
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Department of West Virginia Marine Corps League Annual Convention
General Information and Registration Form

Hosted by Leland D. “Crow” Crawford Detachment #956

The Department of West Virginia Marine Corps League Annual Convention will be held May 2-3, 2014, at the Holiday 
Inn Express, 50 Martin St, Elkins, WV 26241  The room rate is $77.00 plus 12% tax per night, free breakfast and parking. 
Has exercise room and indoor swimming pool  Please make your room reservation direct with the hotel no later than 
April 1, 2014, by calling 304-630-2266 and mention MCL or Marine Corps League and give dates on May 2-3. 
Directions if traveling Corridor H Rt 33 from Weston: Take 2nd Elkins exit (Downtown exit) and travel to traffic light. 
Drive straight ahead about 2 blocks and Holiday Inn Express is just past Go Mart on right. American Legion Post 29 is 
across the street. VFW Post 3647 is on left at the traffic light where you first arrived.

The General Business Meeting and Grand Banquet will be held May 3, 2014, at the American Legion Post 29 directly 
across the street. Banquet cost is $20 with salad, ham and turkey, mashed potatoes & gravy, vegetables, rolls, drinks and 
assortment of cakes. There will be no convention ads. Detachments are requested to bring an items for the Department and 
Scholarship Fund Auction. Woody Williams, MOH recipient, will be the banquet speaker.

 Pre-registration must be received no later than April 12, 2014.  Simply complete this form, make your check payable 
to L. D. Crawford Det. #956 MCL and write “2014 Convention” in the memo field. Please mail this form and your check 
to:

L. D. Crawford Detachment #956 POC: Commandant Roger Ware
Marine Corps League           L.D. Crawford Detachment #956
P.O. Box 852                        Marine Corps League
Elkins, WV  26241                         (304) 636-4365

Please print and complete the following information as you want it to appear on the individual(s) name tag.

Attendee
Name ______________________________________________________________
Title ______________________________________________________________
Detachment ______________________________________________________________
Address _______________________________________________________________

Guest
Name _______________________________________________________________
Title/Relation _______________________________________________________________

$5 Registration each x _______  = $_______

$20 Banquet fee each x ______ = $ _______

Total = $ ________



 
MARINE CORPS LEAGUE

Mideast Division
Annual Conference Registration Form

June 27 – 29, 2014

The Mideast Division, Marine Corps League Annual Convention will  be held June 27 – 29, 2014 at the 
Holiday Inn, Martinsburg, WV.  The room rate is $83 per night, king or double room. Please make your 
room reservation direct with the hotel no later than June 5, 2014, by calling 303-267-5500

The closing Banquet will be held at the Holiday Inn and will cost $35.00 per person.  The menu will be 
buffet style.  Conference registration is $8.00  To have your name tag printed and welcome packet 
prepared prior to your arrival, you must be pre-registered by June 5, 2104. Please complete this 
form and make your check payable to “MCL Detachment 1143” and note on your check that it is for the 
2014 Mideast Division Conference, and then mail both to:

Christine Glidewell 
Adjutant/Paymaster 
Marine Corps League Detachment 1143 
186 Jefferson Village Drive 
Ranson, WV 25438 
WVTINK@comcast.net   304-728-8372 (Home)    703-675-0131 (Cell)

Please print and complete the following information as you want it to appear on your name tag.

                              Attendee Guest
Name___________________________________ Name___________________________________

Title____________________________________ Title____________________________________

Det/Unit_________________________________       De/Unit__________________________________

Address_________________________________ Address_________________________________

City/State/Zip____________________________ City/State/Zip____________________________

Phone__________________________________ Phone__________________________________

Total $ enclosed for pre-registration @ $8 each X quantity ______   $______________________

Total $ enclosed for banquet tickets @ $35 each X quantity______   $______________________

Grand total of both lines above              $______________________

mailto:WVTINK@comcast.net


Department Professional Development Training

Dos and Don’ts for Officers of the Marine Corps League
Do:

Plan an agenda and outline your program for each meeting.
Start meetings promptly. Busy people are usually punctual.
Use the opening ritual at all MCL meetings.
See that Committee reports, Officers’ reports, Installation Forms, etc., are submitted as required and on time.
Respond to all communications properly.
Encourage each Officer to be familiar with the description of his/her duties as outlined in the Bylaws.
Be neat in appearance. Wear your uniform with pride.
Give praise where praise is due and be ready with a hearty “thank you” when a job is well done.
Be gracious and friendly at all times. You represent the USMC and the MCL. Many will judge your 
organization by you and your actions.
Be tactful and diplomatic as possible at all times.
Perform the duties of your office in such a manner as to inspire the confidence of your membership.
Know your responsibilities as well as those of your Officers.
Try to understand both sides of a controversial matter and be impartial in your viewpoint.
Admit your mistake if you are in the wrong.

Don’t:

Allow new members to sit alone. Make new members feel welcome and needed.
Allow clashes of personalities during meetings. Issues should be debated in an orderly manner.
Take an office for the title and prestige.
“Pass the buck” onto someone else to cover for your mistakes.
Recount the difficulties or tasks you have to overcome to carry out the duties of your office. You accepted the 
position and should expect to make some sacrifices to accomplish the duties and goals of your office.
Hesitate to ask questions as to procedures, etc., or of decisions made at meetings and conventions.
Expect of request anyone to perform any duty you would not do yourself.
Insist on having your own way if the majority’s desire is to the contrary. Don’t be “bossy” and dictatorial or 
“throw your weight around.”
Criticize unnecessarily. Try to see both sides of the problem.
Give preference and privilege to a few. All members are to be treated equally.
Apologize for shortcomings, always put your best foot forward.
Set yourself apart from the members or expect to be “set apart” because of your office.
Discuss problems with those not involved. Be discreet.

Membership Information

According to the National Adjutant/Paymaster, there appears to be several instances where Detachments are 
sending in the wrong amount for Life Membership or submitting members who are not eligible. National 
Bylaws Section 645 - Life Members states, “Regular or Associate members of the Marine Corps League who 
are in good standing may become a Life Member upon proper payment of the fee as is required herein.”

Anyone applying for Life membership must already be a member of the League, whether Regular or Associate 
member with dues paid is shown “current” on the roles at National Headquarters. The “life member join date” is 
the date the transmittal is received at National Headquarters. It is very important that all Paymasters send their 
transmittals to Department Paymaster Hancock in time for submission to National Headquarters because if a 
member pays his dues before his membership expires and the transmittal isn’t received at national Headquarters 



until after the membership expired, then the Detachment will be billed for the member’s renewal fee.

Additionally, if a Detachment submits a person who is not currently in the national database or has been 
delinquent for over a year, he must submit the new member’s dues or National will bill them for those dues. 
Please allow enough lead time for your transmittals to be received by the Department Paymaster and then for 
forwarding to National. MAPS1 program was a program to entice member who were out of the League or who 
had been dropped from the National roles, and usually meant their membership expired more than one full year. 
When each of these eligible members are signed back up with the re-enrolled member fee paid, the code “R/I” 
is put in the code box of the transmittal. There is no initiation fee for these. Life member fees are: age 0 to 35, 
$500; Age 36-50, $400; age 51-64, $300; and age 65 and over, $200. Mail to Department of West Virginia 
MCL, Attn: Paymaster John Hancock, PO Box 11828, Charleston, WV 25339

Detachment Officer Training

Developing Officers and members to perform in their jobs is the goal and objective of training. The Department 
can provide guidelines and offer support to Detachments in this area. However, each Detachment has to accept 
the responsibility for seeing that its Officers and members are trained to do the tasks to which they have been 
assigned. Understanding all duties and responsibilities is the first step, followed by understanding goals and 
objectives, and how to perform their jobs. The “Guidebook for Detachment Officers,” the National Bylaws, 
Department and Detachment Bylaws, the Marine Corps League Ritual and the Policies and Procedures of 
National, Department and Detachment are all sources that will improve the effectiveness of Officers and 
members who serve in project and leadership roles.

Training and acquiring knowledge on how to improve skills and capabilities to make the Detachment 
organization more effective should be an ongoing process. Marines go through Boot Camp and specialized 
training which is an indoctrination and basic skill learning process. As a Marine advances, his knowledge and 
capability skills are enhanced through training in an ongoing process designed to improve the capability of the 
organization. It is no different with a Detachment in the Marine Corps League.

Emphasis on training is generally subordinated to immediate issues at hand, or ignored, in hopes that 
individuals will figure out how to do their skills on the job. However, look at the most successful organization, 
whether businesses, volunteer and military, which are successful because of their continued training programs. 

The responsibility is on the Detachment to see that Officers and members are trained. The Detachment should 
be committed to training by conducting its own training sessions. The Detachment should call on other 
Detachments and their Department to assist and support the training effort. Departments and National 
Headquarters also conduct officer and administrative training, but generally, this is once a year at their 
conventions. Detachment Commandants should insure personnel are advised of this additional training in 
addition to their local Detachment Training. Currently the Department of West Virginia Bylaws 2007 Edition, 
Revised, has not been read in its entirety by all Commandants and officers of the Department and Detachments 
of the Department of West Virginia. This has placed a burden on the enforcement of and/or the adherence to the 
Bylaws and Administrative Procedures.

The National Guidelines for Officers, Marine Corps League Detachment Officer training states, “It is strongly 
recommended that training sessions be scheduled within sixty (60) days of the annual installation of the 
Detachment officers.” This training would help train Officers on the Bylaws and adherence to the same to 
ensure the survivability and growth of the Marine Corps League. During the 2009 Department Convention in 
Mineral Wells, a Department Bylaws Change Recommendation is being submitted that will require all members 
that have ambitions on becoming an officer on the Detachment level and Department level to attend a 
mandatory bylaws training class prior to installation into office. This will be accomplished by a new proposed 
Department Bylaws Training Committee who shall have the duty to prepare and conduct one bylaws training 



class no later than 65 days prior to the annual Department Convention. This training session will be conducted 
at a site that is convenient to members attending that session. Attendees shall be any current officers or a 
member that is seeking an office with the detachments and in the Department of West Virginia for that current 
year.

Veteran Service Organizations - The MCL does not or cannot regulate which veteran service organizations 
their members can join. The requirements for membership are specific for each as well as the articles of clothing 
they may wear in these additional organizations. To challenge a league member for joining one of these other 
organization can be considered discrimination and is a violation of the Rights of Members per National Bylaws 
and Administrative Procedures 630 and that member can be charged with a Violation as per Section 830.

Verify Status of Member  - National Bylaws and AP Section 625 clarifies if there is reason to believe a 
member of the Marine Corps League does not meet the membership qualifications to be a regular member of 
the League, this (these) reasons must be submitted to the Detachment Commandant who will require the 
Detachment Judge Advocate to make a careful investigation into the charge as presented. 

Department Quarterly or Convention Bid - Any Detachment can submit a bid to host a Department Quarterly 
Meeting or Convention. The membership of the Detachment must approve the bid and the Detachment 
Commandant must submit the bid during a regular Department meeting or at Convention. This bid can be oral 
or in writing to the Time and Place Committee.

When a Detachment considers a bid, it must ensure a site large enough to accommodate those members 
attending the event. For the convention, a suitable hotel with adequate rooms, meeting spaces for the MODD 
Pack Growl, business meeting and banquet is available on site. In addition, when considering a hotel, visit 2-3 
to compare prices per room and select one that provides free breakfast and parking with the room price. Get the 
hotel to donate space for the Hospitality Room and give them a free ad. Have a Hospitality Room on Friday 
night from 5 p.m. till 11 p.m. Have businesses donate items for this. Leverage one against the other for best 
price for those members attending. The lower the cost, the more members who attend. When considering a site, 
factor in the distance to travel, room rate plus tax, meals, banquet and incidental costs to attend. 

Wait until your bid has been approved before you do anything. Form a Convention Committee with a Chairman. 
The host detachment receives the advance registration fee at $5 each member. An ad book is where your 
Detachment makes money as you keep everything after the print expense.  Prices for various pages in the book 
have usually been: $100 full page, $50 half page and $25 quarter page and a price for business card ads. The 
detachment can shop and get the best price for printing in black and white. Detachments will often purchase an 
ad in your book but it is not mandatory. Detachments are also asked to donate funds toward the expense. In 
selling ads, use a previous ad book from a recent convention to sell suggested ads. Be sure to go to your local 
Visitors Center and any veterans organization.  Give free ad to businesses for food items for the Hospitality 
Room as well as for room decorations and or door prizes. Give free full-page ad to printer. Suggest ad to match 
cost of items. In selling ads, have members target selected businesses in your area. Brainstorm and write them 
down during one of your meetings as it saves time. Suggest those businesses that visitors might want to use. 
Don’t waste your time trying to see fast food establishments, if they are corporate, because it takes too long to 
get the ad back. Accept free coupons from them to help promote event. Have the business make a check out to 
your Detachment and give them a pre-made receipt. There is no limit on the number of pages you can have in 
your ad book. Suggest making 150 copies and give a free copy to any business that purchases a half page or 
more. Suggest inviting VIPs and dignitaries for the banquet that are long-time supporters of your Detachment. 
Be sure to coordinate with the Department staff, thus ensuring smooth event.



Delegate Voting at National Convention
Every Detachment in the Mideast Division should have received a form from National Headquarters for 
Registration of National Delegates. Detachment Delegates and Alternates to the National Convention shall be 
determined on the basis of each Detachment’s membership on record at National Headquarters as of June 30 
immediately preceding the National Convention. The delegate voting strength of each detachment shall be: for 
the first fifteen (15) regular members, one (1) Delegate and one (1) Alternate;  for each additional full block of 
fifteen (15) Regular members, one (1) Delegate and one (1) Alternate; for a partial number of fifteen (15) 
Regular members, one (1) Delegate and one (1) Alternate. Example: A detachment has 70 members that 
includes 61 Regular and 9 Associate members. They would have 5 Delegates and 5 Alternates as Associate or 
Honorary members cannot be computed for the Delegate strength of a Detachment.

The individual Delegate who is present on the floor during the National Convention general business meeting 
can cast his/her vote on those items brought up during the meeting.  The delegate voting strength one (1) for 
each fifteen (15) regular members in your detachment is only used for elections of National officers. If your 
detachment has 75 regular members and registered five (5) delegates on the Registration of National Delegates, 
then 75 votes could be cast for a candidate. A member of your detachment must be physically present at the 
National Convention for the delegate votes to be cast. If the registration of delegates is mailed in but no one is 
present, these votes cannot be cast. The Department Commandant can cast the entire lot of delegate votes from 
his/her respective Detachments.

It’s extremely important to register the maximum number of delegates allowed so they can be used during the 
National Convention election. The wishes of the detachment membership with approval by the Detachment 
Commandant should be pre-approved by any Delegate who attends the National Convention.

Common Causes of Leadership Failures

How many times in our lives have we heard these words “G-- damn Marines” directed to a group or at you as an 
individual?  Marines have been cussed or sworn at more than any other force in history. The culture of the 
Marine Corps leads some to believe all Marines are arrogant when it’s actually pride being demonstrated. At 
times Marines swear at each other to complete their mission and this same can be said about being League 
members. Marines have never been afraid to express their opinions and using swear words can be the norm. At 
times there are many people and even League members who deserve an old-fashioned “butt chewing” and 
swear words are often used. How many times have we jumped to conclusions or fired off objections without 
first listening when all we needed was to remember the big picture? Marines are always Marines, and these 
same people would never leave you on the field of battle. When someone chews you out, right or wrong, maybe 
you needed a dose of reality to get back to the snake killing. Before lodging a Grievance or Disciplinary Charge 
against a member, you have to consider your role in the action. Was your ego deflated and it’s payback time or 
should you have a moment with the member who may have chewed you out and see if things can be worked 
out? Imagine if you worked under Chesty Puller, and he heard someone chewed your butt and you wanted to 
write them up.  Do you suppose he might want a word with you? Think of the times he was sworn at, yet you 
never hear of him ever pressing charges on anyone who expressed their honest opinion either to him or about 
him.  This is what leadership is all about. Let’s always keep in mind that we are dealing with brother Marines as 
their Marine culture molded them that way. The member you might want to lodge a complaint against is a 
member of your family so use those leadership skills the Corps taught you.

As volunteers, members of the MCL have the leisure to decide if they want to attend meetings, participate in 
league activities or events, and continue paying their dues.  Unfortunately there are a few Marines who cannot 
get along with anyone. It’s almost like someone being on a power trip and wanting to assert his/her will on 
people whether they like it or not. These are usually individuals who never developed those skills to be a 



manager or leader in the civilian sector and then they get in a position to influence the lives of others. They 
usually end up being terminated or fired for cause for numerous reasons.

A good leader should never be so aloof that he fails to talk to the members about anything and everything, and 
encourages them to respond back, which promotes efficiency. Among the members is a great amount of 
ingenuity and initiative and talking with them creates mutual confidence, a feeling of partnership and the 
essence of esprit de corps. Picking up the phone and calling a member when they do something wrong or 
something that you believe merits a complaint is good leadership. Getting to the root of the problem with good 
communication often keeps your members active. 

The definition of a leader is one who achieves the mental attributes by consciously shifting emphasis from one's 
personal agenda to the goals of the Detachment.  
The path to mental toughness starts with preparation. Leaders should seek out candid feedback from 
experienced leaders and officers using a full circle review to discover blind spots that inhibit their ability to 
lead, secure in the knowledge that the only really dangerous deficiencies are the ones we refuse to confront. 
Armed with that assessment, they should take stock of their personal strengths and weaknesses and make the 
commitment to take necessary steps to achieve personal change. Effective mentoring, time for reflection and 
testing, and focused concentration will help effect those changes.

Good leaders to be effective:
      Have a high degree of self-knowledge. 

Are willing to hear unpleasant messages. 
Are able to tolerate ambiguity. 
Are able to tolerate uncertainty. 
Maintain clear and logical thought under great pressure. 
Know when to lead and when to recede. 
Pride themselves on operating at high standards of performance. 
Have, and can create in others, a healthy sense of urgency. 
Seek solution-oriented feedback with which to adjust performance. 
Do not have to be right all the time. 

Nowhere in the list is there any mention of intimidating people or treating them badly. It does not contain any 
reference to being aggressive, selfish or insensitive with others. On the contrary, the mental preparation focuses 
primarily on the individual leader, self-confidence and self-discipline. Not everyone can be an effective leader. 
Some have never held a leadership position or fully developed those traits necessary to lead and they are 
suddenly in a position to lead and do not know what to do. One might see some retired military who use their 
rank as their sense of leadership because they failed to seek those billets that would help prepare them in 
developing leadership skills. They chose to always take the easy billets to avoid responsibility and advanced 
through the ranks via the “Peter Principle” (that is, they were incompetent, so they were promoted and 
transferred to some other duty station). Their retired rank enters the room before they do. Far too often people 
get in a position of responsibility and they commonly demonstrate these characteristics:

Inability to organize detail, thus admitting inability to do the job effectively. 
Unwillingness to do what they would ask another to do when occasion demands. 
Expectation of reward for what they know instead of what they do. 
Fear of competition from others, trying to hold people below rather than build them up. 
Lack of creative thinking in setting goals and creating plans.
The "I" syndrome – claiming all the honors for the detachment achievements. 
Over-indulgence, destroying endurance and vitality. 
Disloyalty to others, resulting in loss of respect. 
Emphasis on the “authority of leadership,” leading by instilling fear instead of encouraging.
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Emphasis of title instead of knowledge and expertise. 
Lack of understanding of the destructive effects of a negative environment. 
Lack of common sense, being heavenly minded and ultra positive but no earthly good. 

Are you a member in a detachment where leaders at the top have failed? Do the leaders in your detachment 
display characteristics that can lead to errors in judgment? One of the most powerful questions one can ask 
oneself is “Am I a member in a detachment where leaders display healthy personality characteristics?”. 
Inspiring leaders are aware of any personal characteristics that can lead to failure. Are you a leader who 
regularly displays good judgment? Are you able to function or do your job where people are interacting and not 
hampered by the character failings of key leaders? Under stress, these characteristics lead to errors in judgment 
that lead to problems in the  detachment. The key is to recognize their existence and to manage them before they 
become damaging.

 1. Arrogance: You are right and everybody else is wrong.
 2. Melodrama: You always grab the center of attention.
 3. Volatility: Your mood swings drive membership swings.
 4. Excessive Caution: The next decision you make may be your first.
 5. Habitual Distrust: You focus on the negatives.
 6. Aloofness: You disengage and disconnect.
 7. Mischievousness: Rules are made to be broken.
 8. Eccentricity: It is fun to be different just for the sake of it.
 9. Passive Resistance: Your silence is misinterpreted as agreement.
10. Perfectionism: Get the little things right even if the big things go wrong.

11. Eagerness to Please: Winning the popularity contest matters most.

         HONORING EAGLE SCOUTS -- Medal of Honor recipient Hershel “Woody” Williams, center
         front, member of Det. 340 of Huntington, presented 51 MCL Good Citizenship Awards to 51 Eagle
         Scouts of the 2013 Terry McKinniss Eagle Scout Class in Huntington on Feb. 4, 2014.
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The Paymaster

The Paymaster has one of the most important positions in the League. He is the banker and treasurer for all 
Detachment or Department funds. He is also the linch pin for membership as he receives all dues each month. 
He maintains a roster of all paid and unpaid members and should always know those members who have not 
paid their monthly dues. He serves on the Membership Retention Team and works with the Jr Vice 
Commandant and another member of the detachment. He maintains the detachment membership roster that is 
mailed from MCL National Headquarters every quarter. As members pay their dues. he should mark his roster 
so he can determine the status of every member in his detachment. He should take steps to contact every unpaid 
member either by phone, letter or personal visit and do what he has to in encouraging all unpaid members to 
keep their dues current. He should give a report at each meeting of all unpaid members and what steps have 
been taken to contact them. Keeping track of all members is an important task that every Paymaster should be 
doing. If the Paymaster has to wait for the National Quarterly roster for his detachment to determine the status 
of any member then he’s not doing his job.

Pending Events

2014 Department of WV Department Convention will be May 2-4, 2014 at the Holiday Inn Express, 50 Martin 
Street, Elkins, WV 26241 hosted by Leland D. “Crow” Crawford Detachment 956. Room rate $77.00 per night 
plus room tax. Phone: 304-630-2266. Reservations can be made now and mention code: MCL or Marine Corps 
League and give dates. Free Parking and Continental Breakfast 6 -10 a.m. Banquet cost is $20 served buffet 
style with tossed salad, ham and turkey, mashed potatoes & gravy, green beans, 
rolls,  drinks  and  assortment  of  cakes.  Business  meeting  and  banquet  will  be  directly  across  the  street  in 
American Legion Post 29. 

2014 Mideast Division Conference will be June 27-29, 2014 at the Holiday Inn in Martinsburg, WV hosted by 
Eastern Panhandle Detachment 1143. Room rate is $83.00 plus tax, ask for “Marine Corps League” rate.  
Telephone: 304-267-5500. Banquet: $35.00. POC: Christine Glidewell WVTINK@comcast.net  304-728-8372 
(H) 703-675-0131 (C)

2014 MCL National Convention will be Aug. 3-9, 2014 at Embassy Suites (all rooms sold out) and Town Center 
Marriott (all rooms sold out) in Charleston, WV. Additional hotels - Holiday Inn Express,  Phone: 304-345-0600 
or 1-800-HOLIDAY.  Room Rate: $107.00 Please provide Group Code MCL when registering. Fairfield Inn,  
Phone: 304-343-4661. Room Rate: $89.00 Please provide Group Code MCLG when registering. For more 
information http://www.2014mclnationalconvention.com/  If anyone wants to register for any of the events, or 
early bird reception, MODD/Flea luncheon, grand banquet, please call 1-800-557-0842 or 1-800-624-8283 and 
ask for City Trax. This group has been authorized to register members for events.

2015 MCL National Convention will be August 2015 at the  Scottsdale Plaza Resort, 
7200 N. Scottsdale Rd, Scottsdale, Arizona 85253.  Room rate is $94 plus room tax. Phone 480-948-5000 

http://www.2014mclnationalconvention.com/
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2014 Marine Corps League National Convention August 3 - 9 Charleston, WV
Hosted by the Herbert J. Thomas Memorial Detachment 947

For additional information, call CityTRAX: 800-557-0842 or 800-624-8283
(9a.m. - 5p.m. EST Monday-Friday)

Sunday's Agenda

Early Bird Reception
• 6:00 pm
• Cost: $41.00
• Reception for participants of the Convention who arrive early. The menu is as follows:
1. Hot Hors d'oeuvres: Crab Rangoon, Coconut Shrimp, Crab Stuffed Mushrooms, and Scallops wrapped in 
Bacon
2. West Virginia Hot Dog with Chili, Slaw, Onions, Relish, Ketchup, Mustard & Buns
3. Cold Hors d'oeuvres: Bruschetta, Smoked Chicken Tartlet, and Antipasto Skewers
4. Assorted Cheese and Vegetables
5. Assorted Desserts 

Monday's Agenda

Appalachian Power Baseball Game
• 6:45 p.m.
• Cost: $55.00
• Professional baseball has been played in the capital of the Mountaineer State on and off for over a hundred 
years.
The Appalachian Power Baseball Team is the South Atlantic affiliate of the National League's Pittsburgh 
Pirates.
Amenities are tickets to the Appalachian Power Ballgame and the Budweiser Party Deck with an all-inclusive 
menu. This includes Hot Dogs, Hamburgers, Grilled Chicken, Brauts, Baked Beans, Soft Pretzels, Popcorn, 
Peanuts, Fountain Sodas, and Draft Beer and Wines as well. All food and beverages are available through the 
end of the 7th inning. www.milb.com/index.jsp?sid=t525 

Tuesday's Agenda

Tour of the Clay Center for the Arts & Sciences, IMAX Theater and the Discovery Museum
• AM
• Cost: $30.00
• The Clay Center for the Arts & Sciences of West Virginia, a 240,000 square foot structure, house performing 
arts, visual arts and sciences under one roof - one of the few of its kind in the country. Located in the state's 
capital city of Charleston, the facility is home to both the Discovery Museum and the West Virginia Symphony 
Orchestra. www.theclaycenter.org 

Trip to Mardi Gras Casino
• PM
• Cost: $30.00
• This is the premier gaming venue in West Virginia. It is a Mardi Gras WV Casino-themed gaming area 
offering non-stop excitement. There are 70 different varieties of games. The amenities include $10.00 in casino 
cash and $5.00 off any at any food outlet. There will also be beads, cards, dice, and other similar items given 
out. www.mardigrascasinowv.com 

http://www.mardigrascasinowv.com/
http://www.theclaycenter.org/
http://www.milb.com/index.jsp?sid=t525


Wednesday's Agenda

Tour of the Beckley Coal Mine Exhibition
• 9:00 a.m.
• Cost: $50.00 (includes all 3 events of the day)
• The Exhibition Coal Mine provides extraordinary learning experiences about the West Virginia Coal Mining 
Industry and the family lives of the miners. Veteran miners lead a tour of underground mines. A coal mining 
museum and coal camp homes, a school, a miner's shanty and churches provide a glimpse into the life of a 
typical coal camp. Bring a jacket as the mine is cold, about 58F. www.beckley.org/exhibition_coal_mine 

Tour of Tamarack, Beckley, WV
• 12:00 noon
• Tamarack is a one-of-a-kind showcase for WV culture, heritage, handcrafts, fine art, regional cuisine and 
music. A craft gallery, it is one of the Top 10 in America, it features West Virginia artisan work such as jewelry, 
apparel, wood, metal, toys, music, books, pottery, and glass. The amenities are a shopping coupon for $5.00 off 
a purchase of $25.00 or more in Tamarack's retail store. You will also receive a $12.00 meal voucher, 
redeemable in Tamarack's "Taste of West Virginia". www.tamarackwv.com 

Tour of the Canyon Rim Visitor Center, New River Gorge
• 3:00 pm
• The New River is among the oldest rivers on the continent and is situated in a stunning and picturesque, West 
Virginia gorge, with the mountains of the Allegheny as the background. The New River is part of the New River 
Gorge National River which
encompasses over 70,000 acres of land along the New River, is rich in cultural and natural history, and offers an 
abundance  of scenic and recreational opportunities. The main purpose of the Canyon Rim Visitor Center is to 
act as a visitor contact station
for area information and for interpretation of the natural, cultural, recreational, and historic values of the New 
River Gorge.
The Canyon Rim Visitor Center offers a view of the New River and the New River Gorge Bridge. At the visitor 
center, a boardwalk and stairs lead to the viewing area and offers a fantastic view of the New River Gorge. The 
center also offers everyone a trip back
in time with local history and the story behind the longest steel arch span bridge in the United States. 
www.nps.gov/neri 

Thursday's Agenda

Tour of The Culture Center, WV State Museum, and the State Capitol
• AM
• Cost: $25.00
• The Culture Center and the WV State Museum features West Virginia arts and culture from prehistory to 
statehood to contemporary life. The State Capitol is the seat of government for the U.S. State of West Virginia, 
and houses the West Virginia Legislature and the office of the Governor of West Virginia. 
www.wvculture.org/agency/cultcenter.html 

MODD/Flea Luncheon
• 12:00 pm
• Cost: $25.00
• Charleston Marriott
• 3rd Floor Pavilion

http://www.wvculture.org/agency/cultcenter.html
http://www.nps.gov/neri
http://www.tamarackwv.com/
http://www.beckley.org/exhibition_coal_mine


• The menu includes: 1/2 Ham and Cheese sandwich, 1/2 Rye and Wheat Pastrami and Cheese sandwich, 
assorted individual bags of chips and pretzels, potato salad, chef's selection of dessert, freshly brewed coffee, 
and iced tea.

Trip to Mardi Gras Casino
• PM
• Cost: $30.00
• This is the premier gaming venue in West Virginia. It is a Mardi Gras WV Casino-themed gaming area 
offering non-stop excitement. There are 70 different varieties of games. The amenities include $10.00 in casino 
cash and $5.00 off any at any food outlet. There will also be beads, cards, dice, and other similar items given 
out. www.mardigrascasinowv.com 

Friday's Agenda

Reception and Grand Banquet
• 6:00 pm
• Cost: $25.00
• Reception and Grand Banquet for attendees of The 2014 Marine Corps League National Convention. The 
menu for the Banquet is:
Choice of two plated dinners: Marinated Pork or Country Steak. There will also be a Vegetarian Entree: Spinach 
Cannelloni. 
The vegetables accompanying the plated dinner will be Country Style Green Beans, Mashed Potatoes or 
Roasted Red Potatoes along with a Chef’s Garden Salad with Ranch or Balsamic Vinaigrette Dressing and 
Rolls. The dessert will be Deep Dish Caramel Apple Pie. Coffee, tea, and water will be made available as well. 

http://www.mardigrascasinowv.com/

